I will provide examples of lawful and unlawful handbook policies to instruct members on how to properly draft such policies.  I will explain the basis for the NLRB’s position regarding its review of policies and ramifications to a company if an employee is fired based upon a legal policy.  Policies to be covered include Social Media, Confidentiality, use of e-mail system, use of recording devices, conflict of interest, disparagement and threatening language.
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